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LEGAL MECHANISMS FOR PROVIDING GENDER EQUALITY
IN UKRAINE

Affer the proclamation of the European Strategy for Development, Ukraine
has taken a course for enforcement of human and civil rights and freedoms and
endorsed the standards of equal rights and opportunities for men and women. Daily
practice shows that gender parity proclaimed by the Constitution of Ukraine in real
life is often violated, as a rule, in the concealed way. In this regard, the
comprehensive scientific analysis of the general mechanisms for ensuring gender
equality, development and guaranteeing the rights, freedoms and legitimate
interests of men and women, taking into account international gender standards in
various spheres of civil, democratic society.

It should be noted that the problems of discrimination play a huge role, both
in Ukrainian and foreign countries’ legislation. All over the world, in various legal
acts more and more attention is paid to issues aimed at combating inequalities in
the workplace which are especially relevant at the present stage of society
development. In Ukrainian legislation, this principle is enshrined in the Law of
Ukraine “On Ensuring Equal Rights and Opportunities for Women and Men™ [1].

Equality of rights for women and men is guaranteed by the following:

- ensuring equal opportunities for women and men in socio-political and
cultural activities, education and professional training, work and remuneration for
it;

- adoption of legislative acts on labour protection, health care, maternity,
establishment of pension benefits;

- provision of financial and moral support for maternity and childhood,
including the provision of paid leave and other benefits.

Adoption of the Constitution of Ukraine has provided new legal guarantees
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for the formation of the civil society. During analyzing the relevant legislation in
the field of gender equality, it is necessary to emphasize the examination of
normative legal acts, which also includes the provisions of the Fundamental Law
of Ukraine. In general, gender parity is reflected in official documents: “Code on
Marriage and Family”, “Code of Labor”, “Code of Criminal Procedure”, “Civil
Code of Ukraine”, “Code of Ukraine on Administrative Offenses”, as well as in a
number of laws.

The state policy is increasingly aimed at creating equal opportunities for
women and men. It is conducted in accordance with the international documents
ratified by our state. These include, in particular, the Universal Declaration of
Human Rights, the International Covenant on Civil and Political Rights, the
Convention on the Elimination of All Forms of Discrimination against Women,
and others [3, p. 48]. The confirmation is the appointment of the Ministry of
Ukraine for Family, Children and Youth as the main body in the system of central
executive authorities to ensure the implementation of the state policy on equality of
rights and opportunities for women and men.

Although the same conditions for access to labour and services for women
and men in Ukraine are vital and these requirements are an integral part of the
implementation of the Agreement, experts record a number of obvious gender
inequalities that are inherent in our state. In particular, Ukraine has insufficient
opportunities to combine work and family life, complicating the combination of
professional and career growth with the family life of women and families with
children.

The introduction of the modern effective gender equality policy implies the
existence of the legal framework to ensure the actual equality of women and men,
as well as a mechanism to protect women and men against discrimination. The
creation of a national mechanism for the provision of equal rights and
opportunities for women and men, as a set of means for the realization of their
rights and opportunities, first of all, should take place through development of the
gender legislation [4]. Consequently, as of 2018, a whole system of state bodies
involved into the gender policy in Ukraine (Figure 1) has been created.
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Fig. 1. The system of public authorities responsible for implementing
gender equality

The contemporary Ukrainian society, in view of the policy of ensuring
gender equality, requires a new paradigm of state power that should ensure the
optimal usage of human resources, in particular its female component, ie gender
equality in public administration, which is defined as the principle of equal
representation of women and men in all authorities and local self-government
bodies. But de facto women continue to be discriminated against in the political
sphere. Thus, the Ukrainian parliament has 12% of women, although, according to
the legislation, the minimum mandatory quota for political parties should be 30%.
Vertical gender segregation is also observed at the local level: the average
representation of women in city councils is about 18%.

The Fourth World Conference in Beijing is of great importance for the
implementation of gender parity in Ukraine. As a result of this conference, the
Declaration and Platform for Action were adopted, with the aim of expanding the
activities and effective implementation of gender equality at the national, regional
and international levels. Of great importance is establishing retirement benefits, as,
retirement age, which is not considered discriminatory [2, p. 127]. The ratification
of the Istanbul Convention on the Adapted Translation of the Gender Equality
Concept to “Gender Equality” and “Equality” by Ukraine will allow men to be
more actively involved in child-care leave.

Conclusion. Consequently, the achievement of the gender parity in Ukraine

276



Marepianu Beeykpaincbkoi HaykoBo-nipakTHuHi koHpepenuii (IJIYBC, 28.03.2019)

i1s impossible without the corresponding consolidation of provisions in the norms
of the current legislation.

Democratization of Ukraine, formation of the law-governed state,
development of civil society and prospects for European integration determine the
need in formation of modern legal mechanisms for ensuring gender equality and
effective policy of equal rights and opportunities for women and men.
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Cenux FOuais OnekcanapiBua,
CTyJIeHTKa J[HITPOeTPOBCHKOTO JePIKABHOTO
YHIBEPCUTETY BHYTPIIITHIX CIIpaB

CIMEWHI KOH®JIIKTHU: MIPUUMHUA BUHUKHEHHS TA HACJIIJIKH

Tema KOHQIIKTIB Ha/J3BUYAHO aKTyajbHa y BChOMY CBITI, YKpaiHa He €
BukiTtoueHHsIM. CimeitHi koHduiktu 6aratomipHi. KoHduiktu B ciM’'i BAHUKAIOTB 3
PUBOAY, TMCUXOJOTIUHUX CYIEPEYHOCTEH, PI3HUX MOTJISAIB Ha Il 1 3aBIaHHS
KOXKHOTO 3 ujieHIB pouHH. KOH(IIIKT cripuiiMaeThes 1 IepeKUBAETHCS SIK PO301K-
HICTb, 3ITKHEHHS 1XHIX 1HTEpECiB, 1iel 1 moTpeO.

Kondumikt — siBuIE couiaibHe, 1110 MOPOIKYETHCI CaMOI0 MIPUPOJIOI0 CYCHi-
JbHOrO KUTTS. Lle sBUIlE MIMPOKO MOIIMPEHE, Y Cy4acHOMY cycliibcTBl. KoHp-
JIKT — 1€ pi3Ke 3arOCTPEHHS MPOTHUPIY 1 3ITKHEHHS ABOX a00 OUIbIIE YYaCHUKIB Y
polieci BUPIICHHS TPOOJIEMH, 0 MA€ A1IOBY YU OCOOMCTY 3HAUYIIICTh JJIS KO-
KHOI 31 cTopiH [1].

Hamu Oyno mpoBeAeHHO AOCIIKEHHSI, IKE MaJo Ha METI BUSBUTH, HACK1Tb-
KU 100pe pEeCHOHJIEHTH PO3YMIIOTh OJIMH OJHOTO 1, OTXKE, YU € BIICYTHICTh B3ae-
MOPO3YMIHHS OJHI€IO 3 TOJIOBHUX PYIIIHHUX CHUJI BUHUKHEHHS KOHQIIKTY. Y HHXK-
YeHABEJICHOMY MaTepiiu OyJie Mpe3eHTOBaHA CTATUCTHKA 3 AaHKETYBaHHS, siKe OyI0
npoBeseHo Mk 100 pecriogeHTaMu 3 METOIO BUSABJICHHS (PAKTy HAIBHOCTI KOHI-
KTIB B 1X POJIMHAX .

AHKeTyBaHHs npoBoamioca y OepesHi 2019 poky. B Onanky aHkeTyBaHHS
Oyno 3a3HaueHo 20 3anutaHb. YacTuHa 3 HUX Oyna copsiMOBaHA Ha BUSIBICHHS
MICUXOJIOTTYHUX O03HAK KOHQJIIKTY, a YaCTHHA NTUTaHb Ha HAsSBHICTh CAMOTO SIBUIIA
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