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Also, the Ministry of Education and Science has been granted broad discretionary powers to
control the regulatory support of the activities of higher education institutions with specific learning
conditions, which, firstly, violate the principles of the activities of central executive bodies, and,
secondly, threaten the autonomy of higher education institutions with specific learning conditions.

It has been proven that the departmental regulatory framework for the activities of higher
education institutions of the Ministry of Internal Affairs system that train police officers needs to be
significantly updated and brought into line with modern requirements.

In particular, there is a need to improve the departmental procedure for the training of higher
education applicants for the degrees of Doctor of Philosophy and Doctor of Science in research
institutions that belong to the sphere of administration of the Ministry of Internal Affairs of Ukraine. The
procedure for appointing rectors (heads) of higher education institutions with specific conditions also
needs further regulation education, by developing and amending the Law of Ukraine «On Higher
Education», as well as approval of requirements and criteria for such persons by the Government of
Ukraine and the Ministry of Internal Affairs of Ukraine.
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institutions of higher education with specific conditions of study, educational process, scientific activity.
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PEKPYTHHI SIK CYYACHA CUCTEMA JIOBOPY KAJIPIB
IJIS1 HAIOHAJIBHOT IOJIILITT

CTaTTs NpUCBAYEHA BU3HAYEHHIO CYTHOCTI Ta OCOOJIMBOCTEH PEKPYTHHIY SIK Cy4acHOI CHCTEMH
nobopy kazapiB mis HamionanmpHO! moiimii, a TakoX MEPCIEKTHBHUX LULIXiB i1 yZOCKOHAJCHHS.
Haromomeno, mo nedinutr mpodeciiiHnx kaapiB y cucrtemi HarioHansHOI momimii moB’s3aHuii i3
OaraTbMa MPUYMHAMH, CEpel SKHX HE OCTAHHIO POJIb BiAIrparoTh OOCAT TPOIIOBOTO 3a0e3MEUEHHS,
JIeKJIapaTHBHICTh «COLIAIILHOTO IAKETy», a TaKOK HEHOPMOBaHWil poOouuil THxkIeHb. BoaHouac came
opraizanisi 1000opy Ha IOCaay MONINEHCEKOTO € «TOYKOI0 BIUTIKY», 3 SIKOI NOYHMHAETHCS YCIIIIHE
BUPIIICHHS KaJpOBOTo IMUTaHHs B opranax HamionansHoi nominii. BusHadeHo, o pekpyTHHT € IEBHOIO
IisulbHICTIO, a00 CHUCTEMOIO i Ta 3aXOAiB, COPAMOBAaHMX Ha IOIIYK Ta BU3HAYCHHS KaHAWAATIB,
HaWOUTBII BIANOBIAHMX 3a CBOIMH AUIOBMMH, NPOQECiHHUMH, ICHUXOJOTIYHMMH Ta (i310JIOTTYHUMEI
pucaMu 3aifHATTIO NEBHUX Mocaj B opranax HarjonansHol momimii.
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IMocranoska nmpo6semu. CtBopenns y 2015 poui Hauionansnoi nmooinii B YkpaiHi sk
TIPaBOOXOPOHHOI 1HCTHTYIIII €BpPOMENWCHKOTO 3pa3ka CTajJo BaXKIWBUM KPOKOM Y HampsMi
(bopMyBaHHS «HOBOI» IMPABOOXOPOHHOI CHCTEMH, 3aCHOBAHOI Ha CEPBICHO-OPIEHTOBAHOMY
migxoni. barato B oMy ycmix pedopmu 3aiexaB Bijl BHYTPILIHbO-OpraHi3aniiHOl CKIIa0Bo1,
30KpeMa B YacTHHI J000py oci® s 3amoBosieHHs noTpe® HarionaneHoi momimii y
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BHCOKOKBaJTi(hiKOBaHUX KaJIpax.

HesBaxarouun Ha Te, o yTBOpeHHs HarioHaIbHOT TOJIiIIiT BBAXKAETHCS Y TIOMITHIHUX Ta
CYCHIJIBHUX KOJIaX OJIHI€I0 3 HaMOUIbII yCIIIHO peayli3oBaHUX TpaHcdopmawii y cucremi
OpraHiB BUKOHABYOI B, TOBOPHUTH MPO PE3yJIbTATUBHICTh Ta YCIIIIHE BIIPOBAKCHHS BCIiX
aHOHCOBAaHUX HOBAlliil ChOroJHI He MokHa. Ha nymKy GaraThbox eKcrepTiB, L€ IOB’S3aHO 3
THM, 1110 B opranax HarionanbHoT mosinii mocumoeTsest nedinuT npodeciiiHux kaapis 3 ynucia
TOJTIIEHChKUX BHACIIIOK 3BiIJIbHEHD Ta ONTHMI3aIlii TEPUTOPiabHUX MiApo3iniB. CKOpOUESHHS
KaJpiB TIPU3BOJIUTE N0 TIOCHJICHHS HAaBaHTaXEHHS HAa OCOOOBWIA CKJIAJ IMOJIMii, IO TATHE 3a
co0010 HOBI 3BiJIBHEHHS 1 Tak paini. [Topsx i3 MM kaapoBa npobieMa y HamionansHi# mosinii
TaK0XK HETaTHBHO MO3HAYAEThCS HA PIBHI CYCHINBHOI JOBIpU MO MOMIIi, SIKMIl BiJ MOYaTKy
pedopmu y 2015 pori i 10 CbOTOIHI MOCTYIOBO 3MEHIyeThes [ 1; 2].

3BnyaiiHo, nedinut npodeciiHnx kaapiB y cucreMi HamionansHoT mominii nmoB’si3aHui
3 OaraTbMa NPHYMHAMH, Cepell SIKMX HE OCTaHHIO pOJIb BIIIrpaloTh 0OCAT TPOIIOBOIO
3a0e3MevYeH s, NEeKIapaTUBHICTh «COIIATBHOTO TAKETy», a TaKoX HEHOPMOBAHUU poOounit
TIokaeHb. OIHOYACHO caMme opraHizaiis n000py Ha Tocamy MOJIIEHCHKOTO € «TOYKOIO
BIITIKY», 3 SKOi TIOYMHAETHCS VCITIIIHE BHPIMIEHHS KaIpoBOTO MUTAaHHS B OpraHax
HarioransHoi modmimii.

AHani3 ny0Jikanii, B IKHX 3al104aTKOBAHO BUpileHHs niel npodaemu. [Ipobraemy,
OB’ s13aH1 3 1000pPOM KaJpiB Juisl 3a]10BOJIeHHS oTped HanioHansHOT mominii, BUBYaIM y CBOIX
MpaIiX Taki HaykoBIi, sKk: J[. bepecTens, sskuil JOCTIKYBaB aIMiHICTPATUBHO-TIPABOBI 3aCajin
nobopy Ha Mmocaay MoJIIeHChKOro B YKpaini, A. AHApeEB, KU 30cepeMB HAYKOBHHA MOITYK
Ha a/IMiHICTPaTHBHO-IIPABOBOMY PETYJIIOBaHHI MiIrOTOBKH Kaapis Juist HanioHansHOT nominii y
3aKyiaZiax BHUINOI OCBITH 31 CHeNU(iYHIMH yMOBaMH HaBYaHHA. 3i cBoro Ooky, I. CaBenbeBa
3yNAHWIACH HA 3arajbHUX NMUTAHHIX aIMiHICTPATHBHO-TIPABOBOTO 3a0e3MeUeHHsI TiATOTOBKU
kaapiB HamionanmpHoi mominii Ykpainu, toxi sk B. I'myxoBeps Ha MoHOrpadiuHOMy piBHI
JIOCJIIIMB TEOPIl0 1 MPAKTHKY aJMIHICTPAaTHBHO-IIPaBOBOTo 3a0e3rnedeHHs pedopMm B cucTeMi
MBC Vkpaian. BomHowac mpoOieMi peKpyTHHTY SIK CydacHid cucTeMi 1000py KajipiB B
opranax HamnionanpHOT nmomiiii He OyJI0 MPUAITEHO TOCTATHRO YBard, IO 3YMOBIIOE MOTPEOy
OUIBII 1eTaIFHOTO ONPAIIOBaHHS 3a3HAYEHOTO MU TAHHS.

MeTta poOoTH MOJNIATAE Y PO3KPHTTI CYTHOCTI Ta OCOOIMBOCTEH PEKPYTHHTY SIK Cy4acHOL
cucteMu Jo0opy KanpiB i HamioHanbHOT mmouimii, a Tako)k TMEPCHEKTUBHUX IMUIAXIB ii
yJIOCKOHAJICHHSI.

BukJiiag ocHoBHOro Martepiainy. Tpeba po3noyaTd 3 TOTO, IO MPOTIETypa TMPUHHSATTS
Ha ci1yx0y B HarioHansHy modinito (nai — nodinito) 3akpimiena crartamu 47-58 Pozniny VI
«1o0ip Ha mocamy mnosinelcekoro» 3akoHy Ykpainm «[Ipo Hamionaneny mnominito» [3].
3aKoHOaBYl TIOJOKEHHS OyJIK JeTani3oBaHi y THIIOBOMY MOPSIIKY MPOBENECHHS KOHKYPCY Ha
cayx0y nmo moiinii Ta/abo 3aWHATTS BakaHTHOI MOcaa, 3aTBeppkeHOMY HakazomM MBC
VYkpainu Big 25.12.2015 Ne 1631 [4].

VY mpomy acmekti I. C. JI[pok HaroJiomrye Ha TOMY, IO NPHU3HAYCHHS Ha IOCAIU
MOMIIEHChKUX € PeryIaMeHTOBAHOI0 HOPMAaTHBHO-NIPAaBOBMMH aKTaMHM YKpaiHH MisIbHICTIO
MOMIIEHChKUX KOMIC y Ha HaBYaHHS JI0 3aKJaJiB BHIIOI OCBITH 31 ClelU(IYHUMH yMOBaMH
HaBYaHHSA 1M MO0 MpoBeIeHHS BiAOOpPY (KOHKYpCY) Ha CIyXOy B OpraHH MOJiIii, Kpim
MpUHOM TIPHU3HAYEHHS Ha BaKaHTHY Nocaay. MH MOIUIIEMO ITyMKYy aBTOPKH Y TOMY, IO IO
00OB’SI3KOBHX €TalliB, SKi 3MIHCHIOIOTH MIATOTOBKY TMOJINMEHCHKUX, a TaKOX TPOBEICHHS
KOHKYpPCY JUIsl TIPOBEICHHS KOHKYPCY HaJeXaTh: TECTyBaHHsI, IepeBipka piBHA (i3udHOT
MiAroTOBKH, criBOeciza. HaBenena mpomenypa mo0opy y IJIOMY BiANOBiIA€ MiXKHAPOTHUM
CTaHJIapTaM TPU3HAYCHHS HAa IMOCATU MONIINECHCHKUX Ta BOAYaeThCs OUTBII 00’ €KTHBHOIO
MOPIBHSHO 10 YMHHOI paHille MpolenypH NpH3HAuYeHHS Ha IOCaJIy CHiBPOOITHHUKIB OpraHiB
BHYTPIIITHIX CITpaB, 10 Oyia B MuTiIii [5, ¢. 38].

3ayBaXMMO, IO TOHATTS «PEKPYTHHT» HE 3HAWIDIO 3aKOHOJABUOTO 3aKPIIUICHHS Y
HaliOHAbHOMY 3aKOHOJABCTBI IO MoJjililo. BogHouac Ha MoYaTKOBOMY eTami CTBOPEHHS
TOJTiITiT, CHCTEMi pEKPYTHHTY TpHUIULAIacs 3HaYyHAa yBara. [Ipo Ie CBiAYHTH ITUPOKE
BucBiTneHHs y 3MI Bigkputta Llentpy pexpyrunry HamionamsHoi moumirii, Ha 0a3i sKOTO
MOBUHEH OyB NMPOBOJMTHCH BilOIp KaHIMIATIB Ha CIyXOy Ta IepeaTecTamilo MoJineHChKUX.
3okpema, B HepeMoHii BiIKpUTTS LleHTpy B3suM yuyacTh TOMIIIHS o4inbHUIL HamioHambHOT
monimii X. [lekanoinze ta [Tocon CIIA B Ykpaini [I. [Taiterr [6]. Taki llenTpu noBuHHI Oynu
BiJIKPUTHCS B IHIIUX MICTaX JCprKaBU HE JIUIIE JJIs MOIIYKY Kanapis ais HarionanbHOT ot
VYkpainu, a i aus npoueAyp arecrarlii, Bioopy, OIIHKY i PpO3BUTKY 0COOOBOTO CKJIAIy MOl
[7]. Ane yTBOpUTH HE3ale)KHI CTPYKTYPH Y CKJIII MO, sTKi Mayii O BiJIOBiTaTH 3a KaapoBe
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3a0e3nedeHns, Tak i He Baanocs. [Ipote poboTa 3 mepcoHanom, sk i paHimie, Oyna BigHeceHa
JI0 TIOBHOB&)XCHb KAJPOBUX IIAPO3AUIIB y CKJIAAi TMONilmii Ha YoM 3 BiJNOBIIHAM
JenapraMeHTOM.

[{omo mporo takox . Jlpok Bka3dye Ha Te, IO PeKpyTHHTOBHIl LIEHTp, SIK CaMOCTilHA
CTPYKTypa, sKa HE BXOIUTHh A0 CcKiany HamioHanpHOT MOMilii, a TaKoX HE3aleKHA BiJ
NOJIITHYHUX Ta IHIIUX BIUIMBIB, HE OTpHUMalla HOPMaTHBHOT'O 3aKpiIUIeHHs ii aaMiHICTpaTHBHO-
mpaBoBOTO cTarycy [8, ¢. 158]. Buknanene BuIe CBiMYUTH PO BAXKIUBICTH JOCITIHKYBAHOTO
MATaHHS 1 TOTpeOy€e HOro ORI NETATLHOTO ONPAIIOBAHHS PEKPYTHHTY SIK Cy4acHOI CHCTEMH
J000py KaJpiB JUIs MO

[ToHATTS «pPEeKPYTHHI» Mae (paHIy3bke MOXOJKCHHs (BiA recruit — peKpyTyBaTH),
T00TO HabupaTH, BepOyBaTH, HaliMaTh Ha CiyxOy 3a rpomr). CydacHe X TIyMadyCHHS
PEKPYTHHTY 3BOAMTHCS 1O JIBOX YSBJIEHb IIPO HBOIO: a) K IPOIECY CTBOPEHHS 0a3 MaHUX;
0) sIK po3poOJIEHHS TNPOLEIYpH 3alydeHHS 1 IEepPBUHHOrO miabopy mepcoHamy [9. c. 232].
Binbm  y3aranbHeHO i PEKPYTHHTOM pPO3YMIETHCS KOMIUIEKC 3aXOMiB 13 3aIy4eHHS
HeoOXiTHOTO TepcoHaly B opranizamito [10].

O. Xutpa, A.UYamniéi HaBOAATH PI3HOBHIW PEKPYTHHTY, IO IIJIKOM MOXYTHb OyTH
TepeHeceHl y TUIONIMHY (YHKIIOHYBaHHS moumimii. Jlo TakuX BimHeceHO: 1) CKpHHIHT
(Screening) — minGip kaHaWnaTiB Ha OCHOBI (popMmanbHUX o3HaK; 2) mouarkoBui (Graduate
Recruitment) — miglip cremiajicTiB MOYAaTKOBOrO PiBHS; 3) KIaCMYHUN PEKPYTHHT
(Recruitment) — nigdip ¢axiBiiB Ta nepcoHanry 6e3 oOMeXeHb JpKepell MOLIyKy Ta 3aco0iB
3aTydeHHs KaHIUIATIB 13 BHKOPUCTAHHSAM 3BUYHHX TEXHOJOTIH; 4) mpsmuii momyk (Executive
Search) — mimbip KepiBHMKIB BHMINOI JIaHKH, MpodecioHaliB 3a  pe3yiabTaTaMu
TUPOKOMACIITAOHUX JOCTIDKEHh PUHKY TIpalli; 5) TOUKOBHH PEKPYTHHT — 3BYXKCHHS KOJIa
TIOIIIYKiB TPETEHACHTIB J0 KiJIbKOX OpraHi3amiil MUITXOM YCTaHOBJICHHS MEBHHUX «(PiTbTPiB»
JUIE CKOHOMIi 4Yacy i KOINTIB; 6) MEPCOHANI30BaHUI PEKPYTHHI — HaWMaHHS KOHKPETHOI
JIIOJIMHY 3 JA€TAILHUM BUBYEHHSM ii podeciiHuX Ta 0COOMCTICHUX PUC 1 3aCTOCYBaHHSIM YCiX
MOXJTUBAX MOTHBAI[IHHUX BaKENTIB JUI 3adydeHHsS I[hOT0 KaHAWAATa JI0 CBOEi Opradi3arlii;
7) »nomoBanHs 3a rojgoBamMn» (Head Hunting) — minecnpsiMoBanuii moiyk (nepeMaHIOBaHHS)
EKCKITIO3UBHUX (axiBIliB («30JIOTHX KOMIpIiB»); 8) MOBTOpHMI (OyMepaHT) pEeKpYTHHT —
MIOIITYK MPETSHICHTIB cepel KOJMUIHIX MpaIliBHUKIB OpraHizarii; 9) KpeaTUBHUNA PEKPYyTHHT —
HECTaHIAPTHUM TOMIYK KAaHIHMIATiB; 3aJly9eHHS 1O CIIiBIpami KaHAWIATIB, SKi BXXE MAarOTh
poboty; 10) pekpyTHHTr i3 3acTOCyBaHHSAM ayT-TexHoJorii — HR-ayrcopcunr, ayrcragisr,
ayTIUICHCMEHT, JIi3WHT TiepcoHany [9, c. 235].

JlificHO, SIKIIIO MPOBECTH Mapajelli 3 TPaIHUIiHHOK OpraHi3allieio 1000py MoMieHCEKUX
KaJIpiB, Y HABEJICHOMY BHIIE MEPeiKy MOKHA CHOCTEPIraTH JECSTh Pi3HOBUAIB PEKPYTHHIY,
KOXEH 3 SKUX Ma€ BJIIACHI OCOOJMBOCTI y peaizariii BiamoBimHUX anroputmiB. Ile mo3Boise
BiJIINTH BiJX MmMAOJIOHIB y TPOBEJCHHI MPOIEAYPH MPUHHATTA Ha CiayxO0y (Mpu3HaueHHS Ha
Mocaay), BiAHANTH HAHOINBII ONTHUMAJBHI HUISAXW IS MPU3HAYCHHS HA KOHKPETHY IOCAIy
HaHOITBII BiAMOBiAHOTO il BHCOKOKBamidikoBaHoro ¢axiBig. ToOTO peKpyTHHT € OiIbIn
IHIMBITyaJIbHO OPIEHTOBAHOIO CHUCTEMOIO, SIKa TMOPS 13 LM IPYHTYETbCS HAa KOHKYPCHIHN
OCHOBI.

3aKOpAOHHUH JOCBI TaKOX CBITIUTH MPO MPIOPUTET CHUCTEMH PEKPYTHHTY Y J000pi
npodeciiHMX TOoNinelchkux KaapiB. He3Baxaroum Ha Te, MO mpodecis MOoineHChKOTO
BBKAETHCS OJNIHIEI0 3 HAHOUIBII (I3UYHO CKJIAJHAX Ta BHMAara€ IOCTiHHOI (i3HIHOI
TOTOBHOCTI T/l Yac BHUKOHAHHS TIOBCAKIACHHHUX OOOB’S3KiB, XapaKTEPHOIO OCOOJIHMBICTIO
CHCTEMH PEKPYTHHTY KaJpiB B MPaBOOXOPOHHMX OpraHaX € BUCOKHI KOHKypc. Lle moB’sa3aHo 3
TUM, [0 Tpodecis MOMIEeHChKoro ado CHiBpoOITHHKA (eepaTbHOTO IPABOOXOPOHHOTO
arentctBa B CIIIA e npectmkHOI0O 1 100pe ommauyBanoto [11, ¢. 39].

Y3araipHIOIOUM TO3UTHUBHUEN 3akopmoHHW jgocBin, JI. Bepectenp Bigmidae, 110
KOHKYpPCHHUH TipodeciitHuii 1o0ip MICTHTB JeKibKa eTarmiB: TOMEePEIHIO CIiBOECITY; TIepeBipKy
BIJJOMOCTEH IIOJI0 KaHIUIATa, BUBYCHHS Ta aHami3 iHOpMAIi, [0 MiCTUTECA B OCOOOBIi
crpaBi; moJsirpadiuyHe BUIIPOOYBaHHS; IICHXOJIOTIYHE TECTYBaHHSA, MEIAWIHE OOCTEKCHHS;
TepeBipKy (Gi3MIHOT MATOTOBKH KaHAM/IATa; MMCHMOBI Ta YCHI iCTIUTH; 3aKIIOYHY CIiBOECIiTy,
micist AKoi (OpPMy€eThCs OCTaTOYHE pIllIeHHs NPO MPHUAATHICTh KaHIWAATa J0 CIyXXOH B
nosninelcbkoMy opMmyBaHHI. Hal0inbnr giTka cucteMa KpUTepiiB AJis 1IarHOCTUKU (i3HYHUX,
NCUXIYHUX, IHTENEKTYaJIbHUX Ta IHIIUX SKOCTeH 0COOMCTOCTI COPMOBaHa B TAaKHX JiepiKaBax,
sk CILIA Ta ®PH [12, c. 173].

VY3arajpHIOIOYN, MOXEMO 3YIMHHHTHCS Ha OCOONMBOCTAX peKpyTHHTY. [lo Takmx
0COOJIMBOCTEH HalleXKaTh: a) IHIWBITyabHA OPIEHTOBAHICTh — TOOTO aKIIEHT HAa KOHKPETHHX
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BHMOTax JI0 KOHKPETHOI BaKaHTHOI IOCaJM TOIIEHCchKoro; ©) BapiaTHBHICTh MpPOIEIYP
n000py — PIZHOMAHITHICTh BHJIIB PEKPYTUHTY 3aJIGKHO BiJ] HOro MeTH (IMOYaTKOBa/KepiBHA
JIAaHKA); B) BIIKPUTICTh — OTOJIOIICHHS BHUMOT, MPOBEACHHS KOHKYPCY Ta MiAOUTTS #Oro
MiZICYMKIB BIIKPUTE IS TPOMAJICHKOCTI; T) BIAMOBIAHICTH PIBHS KOMIIETCHTHOCTI 0OOCSTY
coLiaJIbHUX I'apaHTIH MOMiLEeHChKOro — CKIaJHICTh Ta OCOOJIMBHUIT XapaKkTep CIIy>KOW B MOJILII,
MAaIOTh KOMIICHCYBATHCS NpeepEeHIIiIMU Ta COLiaTbHUMH TapaHTIsIMU IS MOMIIEHChKUX, 10
3a0€e3MeYnTh BHUCOKWH KOHKYpPC Ha 3aifHATTS BaKaHTHHWX II0CAI; M) KOHKYPEHTHICTh —
porieaypa A000py 1 MpU3HAYCHHS HA IMOCaxy MOBWHHA BiAOYBATHCS TiJbKHA Ha KOHKYPCHiH
OCHOBI, TOJiI SK IHCTHTYT <«IPHU3HAYCHHS Ha T[OCaay» IOBHHEH OYTH CKacOBAaHUI;
€) He3aJIeXKHICTh — Mepeidayae He3aIeKHUN CTaTyC PEKPYTHHIOBUX YCTAHOB Ta HEMOXKIIUBICTh
3MifICHEHHs OY/Ib-SIKOTO THCKY YH BIUIMBY Ha PE3yJbTaTH BiOOPY; ) CYNpPOBIT — PEKPYTHHT
HE MPUIUHSIETHCS 13 T000POM Ha MOCaAy MOJINEHCHKOTr0, a CYMPOBOKYE 0CO0y MPOTSIroM ii
Kap’epHOTO, TPOQECiitHOroO 3pOCTaHHSI.

BucnoBku. IlizcymMoByroun BUKIaaeHe, Tpeba 3YNUHUTHCS Ha TOMY, IO VCIIIIHE
¢dynkmionyBanHs HamioHansHOT TOMIIIT HEMOXJIHBE 0€3 Meperisiay Tporeayp mTooopy
MOJTiNEeHChKUX. B yMOBax chOTOMEHHS HalOIIbIT €(h)eKTHBHOIO CHCTEMOIO J000pY KaapiB, sika
motpedye iMIuleMeHTarii y misutbHicTh HarioHanmbHOI Tomimie € pekpyTwHr. Bapto
HATOJIOCUTH, IO e(QCKTHUBHICTh PEKPYTHHTY BHMAara€ He JIMINE OpraHi3amidHux, a i
€KOHOMIYHUX 3MIH — IIiIBUIICHHS MNPECTHKY POOOTH MHOIILEHCHKOro, TOOTO 30ibLICHHS
coLiaJIbHUX TapaHTii Ta KOHKpeTu3auii npedepeHlid, ski oTpuMye ocoba B OOMiH Ha
JIep’KaBHY CIYXKOY CHEiaIbHOTO XapaKTepy, OB’ I3aHy 3 PU3UKOM JIJIS KUTTS 1 37J0pOB’s1.

PexpyTuHr Moske OyTH TpeCTaBIEHHH SIK NeBHA AisUIBHICTH a00 K IEeBHA cUcTeMa JIiH
Ta 3aXOJiB, CIPIMOBAHMUX Ha TIOIIYK Ta BU3HAYCHHS KaHIWIATIB, HAHOUIBII BiMOBIMHUX 3a
CBOIMH [INIOBUMH, MPODECIHHUMH, TICUXOJIOTIYHUMH Ta (i3i0JOTIYHUMH pUCAMHU 3alHATTIO
MEBHUX MMOCa]] B opranax HarioHambHOT momiIii.

PekpyTHHT HE KOPECHOHIYETHCS 3 TPAJULIWHIUM JT000pOM KaJApiB i 3a0BOJICHHS
motped moumimii. BixmoBigHa MiAMBHICTP € OUIBII KOHKPETH30BAHOIO, 1HIWBITYyaTbHO
OpIEHTOBAaHOIO, 0araToeTamHOI 1 CKIAJHOK, aJKe PEKPYTHUHT mepeadadae MoJalbIly
PO3CTaHOBKY KaJIpiB, IX CYMPOBIiJ Ta Kap’€pHE 3pOCTAHHS.

[lepcriekTHBY MOJANBIINAX TOCTIKEHb BOAYalOTHCSI HAMU aKTYaJIbHIMH 3 YpaxyBaHHIM
HU3KM MoOMeHTiB. [lo-mepie, OOTpyHTYBaHHS JOMIJBHOCTI Ta 3aKOHOJABYE 3aKPITUICHHS
KOHKYPCHOT ITpoLieypH Ut OyAb-sIKMX NPU3HAaYeHb y cHcTeMi opraniB HamionansHoi momimii.
ITo mpyre — hopMyBaHHS TEOPETHKO-TIPABOBUX Ta OPTaHI3aAI[iHUX ITiICTaB JIsI MHOXWHHOCTI
KaJpOBHUX MPOIEAYp Vy CHCTEMi TMONIlmii 3 OJHOYACHUM 3aKpPIIJICHHSAM HE3aJICKHOTO
aJMIHICTPATUBHO-IIPABOBOIO CTaTyCy PEKPYTHHIOBUX YCTaHOB. [lo-TpeTe — apryMeHTarlis
OTpeOH MiABUINEHHS MPECTHKY TOIIEHCHKOI CIy»OH, 110 MOBHHHO ITOCFJINTH BUMOTH Ta
KpUTepii BIAMOBIMHOCTI /s KaHAWJATIB Ha 3aWHATTS BaKaHTHUX TI0cal Yy CHCTeMi
HanioHanbHoI moumii.
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ABSTRACT

Serhii Komissarov, Oleksii Mamchii. Recruiting as a modern personnel selection system for
the National Police. The article is devoted to defining the essence and features of recruitment as a
modern system of personnel selection for the National Police, as well as perspective ways to improve it. It
is emphasized that the shortage of professional staff in the National Police system is due to many reasons,
not least the amount of money, the declarative nature of the «social package», as well as the irregular
working week. At the same time, the organization of the selection for the position of a police officer is the
«starting pointy from which the successful resolution of the personnel issue in the National Police begins.

The peculiarities of recruitment include the fact that it is characterized by: a) individual
orientation — that is, the emphasis on specific requirements for a particular vacant position of a police
officer; b) variability of selection procedures — variety of types of recruitment depending on its purpose
(initial / management level); c¢) openness — announcement of requirements, holding a competition and
summarizing its results is open to the public; d) compliance with the level of competence of the scope of
social guarantees of police officers — the complexity and special nature of service in the police, should be
offset by preferences and social guarantees for police officers, which in turn will ensure high competition
for vacant positions; e) competitiveness — the procedure for selection and appointment to the position
should take place exclusively on a competitive basis, while the institution of «appointment to the
position» should be abolished; f) independence — implies the independent status of recruitment
institutions and the impossibility of exerting any pressure or influence on the selection results; i) support
— recruitment does not end with the selection for the position of a police officer, but accompanies the
person during his career, professional growth.

Recruitment is defined as a specific activity or system of actions and activities aimed at finding
and identifying candidates who are most suitable for their business, professional, psychological and
physiological characteristics to hold certain positions in the National Police.

Keywords: personnel, selection, recruitment, competition, position, National Police, procedure.

296 ISSN 2078-3566



